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Introduction
Affirmative action is a controversial but a crucial social policy decision adopted in United States since early 1960s. The affirmative action was initially adapted to aid in addressing subjugation of non-white Americans. The non-white Americans were disadvantaged legally, economically and politically prior to introduction of affirmative action. Although the subjugation does not exist today like it was before its implementation, affirmative action policies are still present (Patterson, 2013). The racial prejudices that existed during its implementation made it hard and sometimes impossible for non-white Americans to employment in certain sectors or to be admitted in certain education facilities. Since the racial and social conditions that the affirmative action was intended to correct no longer exist, new set of problems have emerged from those who do not fit in the special interest categories. This currently makes the program to lead to problems and prejudice that it initially intended to correct.
History of Affirmative Action in the USA
	The affirmative action policy first came into light in 19601 when President Kennedy aspired to help address unemployment inequality among American Africans.  The program was to onset the changes that would introduce equal opportunities for all Americans rather than a compensation tool for previous injustices and discrimination perpetrated among Africans in the past. The program would also ensure other disadvantaged groups in United States would secure equal employment opportunities. The program was embraced by minority races in USA as they saw it as a means of desegregation in work places (Patterson, 2013). The minority groups say the Affirmative Action programs as an effective tool of correcting the disparity in income caused by cognitive bias at work places.
	Many victims of racial discrimination could not opt for legal redress in a court of law as they were unable to use the legal system or they say the system as unwilling to enforce racial equality. In addition, the disadvantaged minorities also lived in extreme poverty and were racially segregated and thus lacked the means to access legal redress. Affirmative action was envisioned to be a temporary relief to guarantee the minority groups enjoy equal employment as the white Americans were enjoying. The beneficiary was supposed to possess equal or better skills to enjoy the new found opportunity. This meant that the plans will become obsolete with time as the minorities will attain equal opportunities and that recruitment will have a level playing ground for any American seeking employment opportunity. 
Reasons for drop in Affirmative action Support
	The idea of affirmative action faced opposition from various groups from its conception. The opposing groups were majorly made up of majority working class and the group kept growing even up to today.  The groups allege that Affirmative Action leads to categorization of Americans based on races as such that an American is either black, African American or Latino. In addition, the groups feel that not all members of minority and disadvantaged groups need affirmative action. The opposing groups recommend the Affirmative Action plans to be restructured in a manner that ensures more equitable income using income level classes such as low-earning families.
 Supreme Court cases 
1. Regents of University of California v. Bakke (1978)
Allan Bakke was a white male who was denied an entry slot twice into a medical school having higher entry qualifications than the most enlisted applicants from minority groups. Bakke was blocked from entry into the college since there was an existing affirmative action policy that required the medical school to reserve 16 out of the available 100 slots for minority students. In response, Bakke filed a case alleging that the school’s admission affirmative action policy violated Fourteenth Amendment's Equal Protection Clause and Title VI of Title VI of the Civil Rights Act of 1964 (Patterson, 2013). Supreme Court determined that the racial quotas used by the admission board were unconstitutional but the school could use affirmative action to accept more applicants from minority groups occasionally. 
2. The case of Parents v. Seattle and Meredith v. Jefferson
	In this Supreme Court case, it was determined as unconstitutional to use race as a factor when admitting students to schools. The case dealt a major blow to affirmative action which was then enjoying good will in Seattle. Prior to this ruling Case, the Seattle District was racially classifying children as white or nonwhite  when allocating high school admission slots. When students of a particular race over applied the slots into a particular high school, the race of the applying students would be used as the tiebreaker. Seattle was under no court obligation of implementing desegregation but due to segregation of housing patterns, schools would tend to show high segregation rates. In 2001, Seattle district started implementing a plan that classified students submitting elementary school assignments or seeking transfer from a school as black or otherwise. This new plan mandated every school in the district to try to maintain a 15% to 50% Black student’s entry (Patterson, 2013). This decision was successfully challenges by a mother of student; Joshua from Jefferson County with Supreme Court ruling that admission of students based on their race was a violation of the Fourteenth Amendment’s equal protection guarantee.
My Opinion towards Affirmative Action
I feel that affirmative action has evolved in a manner that limits flexibility of social systems such as schools and workplaces. Since segregation is not as rampant as it were when the affirmative action was first implemented, presently it creates a diversity dilemma that it was intended to correct in its conception. The policy has disadvantaged the white students and workers who currently not protected in its category of interest. The racial segregation practices that necessitated the development and implementation of an affirmative action are not present today. New set of practices and national cohesion policies have replaced the old segregation problems and current racism concerns requires a different solution. To ensure even the white students and workers enjoy Fourteenth Amendment’s equal protection guarantee, the affirmative action requires to be immediately replaced with a new policy that does not classify American citizens based on their racial or ethnic background. 
Conclusion
	This essay has demonstrated a drop in the preference of affirmative action in modern USA. Recent court rulings have shown that the current affirmative action plans should be abandoned. The essay does not imply that antidiscrimination practices and equal opportunities goals among all have been achieved in modern USA or that they should be abandoned. Instead, the essay seeks to ensure that every citizen enjoys Fourteenth Amendment’s equal protection guarantee without taking into account their racial background. 
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